
The City will pay 85% of the premium for medical and dental coverage. The employee pays the remaining 15% of the 

premium by payroll deduction irrespective of plans selected and tiers of coverage.

You do have the ability to OPT OUT of medical and/or dental.

OPTIONS Employee Employee Emp+Child Emp+Child Emp+Children Emp+Children Emp+Spouse Emp+Spouse Emp+Family Emp+Family

MEDICAL Coverage Cost Share Coverage Cost Share Coverage Cost Share Coverage Cost Share Coverage Cost Share

Regence 706.05 105.91$   1,310.16$   196.52$   1,750.24$       262.54$        1,497.39$    224.61$      2,018.78$   302.82$     

Kaiser 708.79 106.32$   1,299.52$   194.93$   1,752.39$       262.86$        1,484.62$    222.69$      2,020.86$   303.13$     

DENTAL

Delta 50.38 7.56$        77.61$         11.64$     145.22$          21.78$          88.74$         13.31$         167.50$      25.13$       

Kaiser 76.82 11.52$      118.35$      17.75$     223.15$          33.47$          135.26$       20.29$         257.35$      38.60$       

Willamette 56.18 8.43$        85.83$         12.87$     149.75$          22.46$          98.11$         14.72$         172.72$      25.91$       

Enter your Cost Share medical premium election here: $

Enter your Cost Share Dental premium election here: $

Add the two lines together. This is your monthly pre-tax premium  $
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