SOOS CREEK WATER & SEWER DISTRICT

SUMMARY OF EMPLOYEE BENEFITS

Holidays

11 paid holidays. Below is a list of the holidays observed:
. New Year's Day

J Martin Luther King Day
J Presidents' Day

J Memorial Day

J Juneteenth Day

) Independence Day

J Labor Day

J Columbus Day

J Thanksgiving Day

J Day After Thanksgiving
J Christmas Day

Floating Holiday

2 paid floating holidays
e Floating Holiday (In lieu of Election Day)
e Floating Holiday (In lieu of Veterans' Day)

Vacation

12 days after the first year
13 days after two years

14 days after three years
15 days after five years

18 days after ten years

20 days after fifteen years
21 days after 20 years

22 days after 25 years

Total accumulated unused vacation time shall not exceed 1-1/2 times the employee’s vacation
accrual on December 31% each year.

At time of termination, after completing 6-months or more of service, all accrued vacation time
will be paid, up to 1-1/2 times the vacation accrual.

Sick Leave

8 hours per calendar month

16 hours of sick leave per calendar year may be used for personal leave

8 hours of sick leave per calendar year may be used for inclement weather

Vacation, sick, etc., for part time employees, are based on the average hours worked per week.
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Jury Duty
Wages for up to 10 days will be paid while on Jury Duty.

Bereavement Leave
3 days (24 hours) leave with pay for a death in the immediate family

Insurance
The following insurance benefits are provided to all full-time employees and their dependents
at no cost to the employee:

Medical, Vision, Dental, Life Insurance, AD&D, LTD

Voluntary Insurance
Eligible after 90 days of employment

Retirement

The District is a member of the Washington State Public Employees Retirement System (PERS |,
PERS I, PERS Ill). A newly hired employee who has not previously worked for a PERS I, PERS II,
or PERS Ill has a choice of joining PERS Il or PERS IlI.

Deferred Compensation
A full-time employee may sign up for retirement savings through the Deferred Compensation
program Plan 457. Contributions are on a pre-tax basis. Employee contributions only.

HRA/VEBA
A Heath Reimbursement Account for your family’s medical/dental care expenses and
premiums. Funding source:

o Excess benefit dollars

o Unused sick leave cash out

Continuing Education and Tuition Reimbursement
Payment/reimbursement for classes, workshops, seminars, etc. when relevant to the
employee’s position or a future position.

Uniform Allowance

Regular Field Crew employees are entitled to a $700 annual uniform allowance to purchase
uniform pants and boots. Employees hired between February 1 and December 31 will receive a
pro-rated amount for their uniform allowance.

The following clothing items are provided by the District. Refer to the Clothing Policy in the
Operations Manual for updates regarding required clothing items and its replacement schedule.

Shirts, gloves, jacket, Carhart bibs, rain gear.



